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ABSTRAK
PENGARUH ENVIRONMENTAL TRANSFORMATIONAL LEADERSHIP DAN
MOTIVASI KARYAWAN TERHADAP PRO ENVIRONMENTAL BEHAVIOR :
(Studi pada Karyawan RSUD Dr. Moewardi)
Oleh:
ANUGRAH AHIMSA SETIARWAN
NIM. F0213013
Penelitian ini bertujuan untuk menguji hipotesis: 1) pengaruh
Environmental Transformational Leadership terhadap Autonomous Motivation, 2)
pengaruh Environmental Transformational Leadership terhadap Motivasi
Eksternal, 3) pengaruh Autonomous Motivation terhadap Pro Environmental
Behavior, 4) moderasi Environmental Transformational Leadership pada
hubungan Motivasi Eksternal terhadap Pro Environmental Behavior, 5) hubungan
Environmental Transformational Leadership terhadap Pro Environmental
behavior. Populasi pada penelitian ini sebanyak 2020 orang karyawan. Penelitian
dilakukan dengan metode Multistage Sampling dan teknik Systematic Sampling.
Responden penelitian ini adalah karyawan RSUD Dr. Moewardi sebanyak 213
orang. Analisis hipotesis menggunakan uji analisis regresi sederhana dan
Hirarchical Regression Analysis.
Hasil dari penelitian ini dapat disimpulkan bahwa ; 1) Environmental
Transformational Leadership berpengaruh positif terhadap Autonomous
Motivation, 2) Environmental Transformational Leadership berpengaruh positif
terhadap Motivasi Eksternal, 3) Autonomous Motivation berpengaruh positif
terhadap Pro Environmental Behavior, 4) Environmental Transformational
Leadership tidak memoderasi efek Motivasi Eksternal terhadap Pro Environmental
Behavior, 5) Environmental Transformational Leadership berhubungan langsung
positif terhadap Pro Environmental Behavior.
Kata kunci : Environmental Transformational Leadership, Autonomous Motivation,
Motivasi Eksternal, Pro Environmental Behavior.
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ABSTRACT
THE EFFECT OF ENVIRONMENTAL TRANSFORMATIONAL LEADERSHIP
AND EMPLOYEE MOTIVATION TO PRO ENVIRONMENTAL BEHAVIOR
(Study on Employee Hospital Dr. Moewardi)
By:
ANUGRAH AHIMSA SETIARWAN
NIM. F0213013
This study aimed to test the hypotheses: 1) the influence of Environmental
Transformational Leadership on Autonomous Motivation, 2) effect of
Environmental Transformational Leadership on Motivation External, 3) the
influence of the Autonomous Motivation to Pro Environmental Behavior, 4)
moderation Environmental Transformational Leadership in relation Motivation
External against Pro Environmental behavior, 5) Environmental relations
Transformational Leadership on Environmental Pro behavior. The population in
this study as many as 2020 employees. Research carried out by multistage
sampling methods and techniques Systematic Sampling. Respondents are
employees of Hospital Dr. Moewardi as many as 213 people. Analysis test
hypotheses using simple regression analysis and Hirarchal Regression Analysis.
The results of this study can be concluded that; 1) Environmental
Transformational Leadership positive effect on Autonomous Motivation, 2)
Environmental Transformational Leadership positive effect on motivation External,
3) Autonomous Motivation positive effect on Pro Environmental Behavior, 4)
Environmental Transformational Leadership does not moderate the effect of
motivation External against Pro Environmental Behavior, 5) Environmental
Transformational Leadership positive direct effect on Pro Environmental Behavior.
Keywords: Environmental Transformational Leadership, Autonomous Motivation,
External Motivation, Pro Environmental Behavior.
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MOTTO
Man Jadda Wa Jada. (Barang siapa bersungguh-sungguh maka akan menuai
hasilnya).
(Peribahasa Arab)
Work hard in silence. Let your success be your noise.
(Frank Ocean)
Ad astra per aspera. (Menuju bintang dengan jerih payah).
(Pepatah Latin)
Jika kau tak menahan lelahnya belajar, maka kau harus menanggung perihnya
kebodohan.
(Imam Syafi’i)
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